
 
What’s a Board to do? 

 
 

 
Required Policy 
⁬ Adopted curriculum is taught, and teachers receive meaningful feedback used to 

strengthen curriculum 
⁬ Textbook and materials adoption  
⁬ Bilingual program 
⁬ Process to identify G&T students 
⁬ Personnel recommendations 
⁬ Evaluation of tenured and non-tenured staff 
⁬ Supervision of instruction for all non-tenured teaching staff 
⁬ Assignment, transfer, promotion, or retention of staff as it relates to the district 

Equity Plan 
⁬ Physical examination of employees 
⁬ Reporting situations of potentially missing, abused or neglected children 
⁬ Due process for grievances  
⁬ Removal of students for firearms offenses 
⁬ Harassment, intimidation and bullying. 
⁬ Transportation incidents to avoid safety violations and ensure student safety 
⁬ Cooperation between school staff and law enforcement 
⁬ Medical examinations conducted by the district 
⁬ Prevention, assessment, intervention, referral for evaluation, referral for 

treatment, discipline for students using alcohol or drugs and continuity of care 
⁬ Budget and financial planning See Fiscal Management and Governance DPR’s 

for the many details required. 
⁬ Travel and expense reimbursement 
⁬ Nepotism  
⁬ Health and safety of students 
⁬ CSA annual evaluation  
⁬ Handling public comments during board meetings 
⁬ Board member confidentiality 
⁬ Obtaining citizen input in policy development and implementation 
⁬ Assure communication among parents, schools, teachers, and community 

members 

 

⁬ Implementation of the Open Public Records Act 
 
 


