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STATUTES AND ADMININSTRATIVE CODE RELATED TO RENEWAL AND NON-

RENEWAL OF STAFF 

 

18A:27-4.1.    Board of Education, procedure for certain personnel actions; 

recommendation of chief school administrator   

  1.     Notwithstanding the provisions of any law, rule or regulation to the contrary,   

 

a.     A board of education shall appoint, transfer or remove a certificated or non-certificated 

officer or employee only upon the recommendation of the chief school administrator and by a 

recorded roll call majority vote of the full membership of the board.  The board shall not 

withhold its approval for arbitrary and capricious reasons.   

 

b.     A board of education shall renew the employment contract of a certificated or non-

certificated officer or employee only upon the recommendation of the chief school administrator 

and by a recorded roll call majority vote of the full membership of the board.  The board shall 

not withhold its approval for arbitrary and capricious reasons.  A nontenured officer or employee 

who is not recommended for renewal by the chief school administrator shall be deemed 

nonrenewed.  Prior to notifying the officer or employee of the nonrenewal, the chief school 

administrator shall notify the board of the recommendation not to renew the officer's or 

employee's contract and the reasons for the recommendation.  An officer or employee whose 

employment contract is not renewed shall have the right to a written statement of reasons for 

nonrenewal pursuant to section 2 of P.L.1975, c.132 (C.18A:27-3.2) and to an informal 

appearance before the board.  The purpose of the appearance shall be to permit the staff member 

to convince the members of the board to offer reemployment. The chief school administrator 

shall notify the officer or employee of the nonrenewal pursuant, where applicable, to the 

provisions of section 1 of P.L.1971, c.436 (C.18A:27-10).   

 

c.     The provisions of this section shall not apply to the appointment, transfer, removal, renewal 

or nonrenewal of a person who is a treasurer of school moneys, election officer, board auditor, 

board attorney or board secretary, except a board secretary who performs business administration 

functions.   

 

L.1995,c.125,s.1.  

18A:27-10.     Written offer or notice to nontenure teachers   

  1.     On or before May 15 in each year, each nontenured teaching staff member continuously 

employed by a board of education since the preceding September 30 shall receive either   

 

a.     A written offer of a contract for employment from the board of education for the next 

succeeding year providing for at least the same terms and conditions of employment but with 
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such increases in salary as may be required by law or policies of the board of education, or   

 

b.     A written notice from the chief school administrator that such employment will not be 

offered.   

 

L.1971,c.436,s.1; amended 1979,c.23,s.4; 1992,c.159,s.18; 1993,c.100,s.2; 1995,c.125,s.2 

 

18A:27-3.2.  Teaching staff member;  notice of termination;  statement of 

reasons;  request;  written answer 

    Any teaching staff member receiving notice that a teaching contract for the  succeeding school 

year will not be offered may, within 15 days thereafter,  request in writing a statement of the 

reasons for such nonemployment which  shall be given to the teaching staff member in writing 

within 30 days after the  receipt of such request. 

 

     L.1975, c. 132, s. 2. 

 

  

(a)  Whenever a nontenured teaching staff member has requested in writing and has received a 

written statement of reasons for non-reemployment pursuant to N.J.S.A. 18A:27-3.2, he or she 

may request in writing an informal appearance before the district board of education. The written 

request shall be submitted to the district board of education within 10 calendar days of teaching 

staff member's receipt of the district board of education's statement of reasons.  

(b)  The informal appearance shall be scheduled within 30 calendar days from the teaching staff 

member's receipt of the district board of education's statement of reasons.  

(c)  Under the circumstances described in this section, a nontenured teaching staff member's 

appearance before the district board of education shall not be an adversary proceeding. The 

purpose of the appearance shall be to provide the staff member the opportunity to convince board 

of education members to offer reemployment.  

(d)  Each district board of education shall exercise discretion in determining a reasonable length 

of time for the proceeding, depending upon each instance's specific circumstances.  

(e)  Each district board of education shall provide to the employee adequate written notice 

regarding the date and time of the informal appearance.  
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(f)  The nontenured teaching staff member may be represented by counsel or one individual of 

his or her choosing.  

(g)  The staff member may present on his or her behalf witnesses who do not need to present 

testimony under oath and shall not be cross-examined by the district board of education. 

Witnesses shall be called one at a time into the meeting to address the board and shall be excused 

from the meeting after making their statements.  

(h)  The proceeding of an informal appearance before the district board of education, as de-

scribed in this section, may be conducted pursuant to N.J.S.A. 10:4-12.b(8).  

(i)  Within three days following the informal appearance, the district board of education shall 

notify the affected teaching staff member, in writing, of its final determination. The district board 

of education may delegate notification to the chief school administrator or board secretary. 

 

18A:27-10.1  Findings, declarations relative to teaching paraprofessionals. 

 

1. The Legislature finds and declares that as school districts that receive federal funding 

under Title I of the Elementary and Secondary Education Act of 1965 (20 U.S.C. s.6301 et seq.) 

come under greater pressure to meet standards and demonstrate higher student performance, 

teachers in those districts are being forced to focus more on curriculum and student test 

preparation. In response to this pressure, the paraprofessionals that assist teachers are assuming 

greater responsibility for supporting students in the classroom and the school 

environment.  Paraprofessionals perform a critically important role in providing a thorough and 

efficient education to the State's public school students.  It is therefore fitting and proper to 

establish measures to enhance employment stability and promote professional development for 

these individuals. 

 

L.2009, c.227, s.1. 

  

18A:27-10.2  Contract, written notice relative to employment of paraprofessional. 

 

2. a. As used in this section, "paraprofessional" means an individual who is employed in a 

school district as a school aide or classroom aide who assists a teaching staff member with the 

supervision of pupil activities. 

 

b. On or before May 15 in each year, a paraprofessional continuously employed since 

the preceding September 30 in a school district that receives funding under Title I of the federal 

Elementary and Secondary Education Act of 1965 (20 U.S.C. s. 6301 et seq.) shall receive 

either:  
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(1) a written offer of a contract for employment from the board of education for the next 

succeeding year providing for at least the same terms and conditions of employment but with 

such increases in salary as may be required by law or policies of the board of education; or  

 

(2) a written notice from the chief school administrator that employment will not be 

offered.  

 

L.2009, c.227, s.2. 

18A:27-10.3  Dismissal, reduction in compensation; conditions. 

 

3. a. As used in this section, "paraprofessional" means an individual who is employed in a 

school district as a school aide or classroom aide who assists a teaching staff member with the 

supervision of pupil activities. 

 

b. A paraprofessional employed in a school district that receives funding under Title I of 

the federal Elementary and Secondary Education Act of 1965 (20 U.S.C. s.6301 et seq.) shall be 

dismissed or reduced in compensation during the term of a contract only for just cause, and may 

not be dismissed for arbitrary or capricious reasons.  A paraprofessional who is dismissed or 

reduced in compensation shall receive notice of the basis for the dismissal or reduction in 

compensation and have an opportunity to be heard. 

 

c. Nothing is this section shall be construed to grant tenure to a paraprofessional, 

interfere with the provisions of a collective bargaining agreement, or affect any other right or 

remedy that may be available to a school district or paraprofessional pursuant to law. 

 

L.2009, c.227, s.3. 

  

18A:27-10.4  Student teaching performed in district of employment. 

 

4. a. As used in this section, "paraprofessional" means an individual who is employed in a 

school district as a school aide or classroom aide who assists a teaching staff member with the 

supervision of pupil activities. 

 

b. Prior to the beginning of the first full academic year following the enactment of 

P.L.2009, c.227 (C.18A:27-10.1 et seq.), a regionally-accredited institution of higher education 

offering coursework for a New Jersey instructional certificate shall adopt policies and procedures 

to allow a student who is enrolled in a teacher preparation program offered by the institution and 

who is a paraprofessional employed in a school district that receives funding under Title I of the 

federal Elementary and Secondary Education Act of 1965 (20 U.S.C. s.6301 et seq.) to perform 
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his student teaching experience in the district in which he is employed.  The institution shall 

enter into an agreement with the district in which the paraprofessional is employed to authorize 

the student teaching. 

 

c. Prior to the beginning of the first full school year following the enactment of 

P.L.2009, c.227 (C.18A:27-10.1 et seq.), a school district that receives funding under Title I of 

the federal Elementary and Secondary Education Act of 1965 (20 U.S.C. s.6301 et seq.) shall 

adopt policies and procedures to allow a paraprofessional who is employed by the district and 

who is enrolled in a teacher preparation program at a regionally-accredited institution of higher 

education to perform his student teaching experience in the district.  The district shall enter into 

an agreement with the institution of higher education in which the paraprofessional is enrolled to 

authorize the student teaching experience in the district. 

 

d. A school district that receives funding under Title I of the federal Elementary and 

Secondary Education Act of 1965 (20 U.S.C. s.6301 et seq.) shall provide, if feasible, a 

paraprofessional who is student teaching in the district pursuant to this section with a modified 

work schedule that enables the paraprofessional to complete the student teaching experience 

while employed as a paraprofessional. 

 

L.2009, c.227, s.4. 


