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Negotiations - Paid Union Leave Time 

Rozenblit v. Lyles (February 3, 2021)
A-41/42/19 - Moshe Rozenblit v. Marcia V. Lyles (083434) 
(Hudson County & Statewide) (netdna-ssl.com)

NJ Supreme Court overturned Appellate 
Division; reinstated the trial court decision.

Full time paid union leave does not violate 
the constitutional prohibition on using tax 
money for non-public purpose. 
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Negotiations

• Rozenblit v. Lyles

This is going to come up in Negotiations.  

Warning !

Warning !!

Warning !!!

Tenure Dismissal

Ragland v. Board of Education for the 
City of Newark (February 4, 2021)
A-0430-19T1 - LARHONDA RAGLAND VS. BOARD OF EDUCATION 
OF THE CITY OF NEWARK, ETC. (C-000142-19, ESSEX COUNTY 
AND STATEWIDE) (njcourts.gov)

Appellate Division affirmed Tenure Arbitrator 
Upheld teacher’s tenure dismissal.

Teacher alleged district failed to abide by its 
evaluation rubric.  


